
Open Letter Regarding Recent Changes at the CGS 

To whomever it may concern, 

 I am writing this letter in regard to the apparent termination of the Center for Gender and 

Sexuality (CGS) Director Heather Johnson.  

I started working at the CGS as a Peer Educator when it was the then WEC and 

LGBTQIA+ Center in Winter 2018. Since then, it has been my pleasure to see the Center 

develop under Director Johnson’s vision within the 2 years I have worked there.  The CGS has 

grown exponentially since Director Johnson’s hiring in Summer 2018.  

In Fall 2018, Director Johnson was able to identify funding available to expand Peer 

Educator work hours, which allowed us to do more advertising for our programming and 

certificates. In addition, she directed Peer Educators to gather information regarding resources on 

campus, identify key locations on campus to best put posters to advertise events and to check 

bathrooms all over campus to ensure that discreet information on sexual assault resources 

distributed within stalls were available and updated. Attendance from the Sexual Violence 

Prevention Certificate grew immensely this semester from nine students in Winter 2018 to 28 in 

Fall 2018. The Center in collaboration with other community partners and colleges within the 

area held Take Back The Night with over 150 students in attendance. 

 Such remarkable growth occurred within this one semester and I thought it was 

impossible for departments on campus to progress so much in such a short timeframe. 

Nevertheless, Director Johnson would continue this momentum into Winter 2019 with the 

successful rebranding of the WEC and LGBTQIA+ Center into the CGS. Peer Educators were 

officially given up to 15 hours a week to work thanks to new grant proposal made under Director 

Johnson’s direction. The creation of weekly events like Women Crush Wednesday and Queer 



Thursday encouraged community within the CGS and by holding these reoccurring events, a 

communal space was established which allowed the Center to support those it advocated for in a 

way I did not see nor thought was possible before under the WEC and LGBTQIA+ Center. 

Throughout the rest of the year, the CGS would be involved in many important events like 

hosting the Michigan’s National Organization for Women conference, Flint PRIDE, and the CGS 

would bring in important guests like the Assistant Attorney General for Transgender Day of 

Remembrance. Director Johnson also encouraged the local news to visit our events, highlighting 

the needs of women and the LGBTQIA+ communities on campus and within Flint.  

Winter 2019 was the semester where I was able to work closely with Director Johnson in 

developing and piloting the Leadership and Healthy Masculinity Certificate. A team of Peer 

Educators successfully created an initial five-week (later expanded into eight weeks) certificate 

program on helping men reframe their socialization under hegemonic masculinity. It touched on 

topics like men’s health, alcohol, and rape culture and gave men the space to talk about these 

issues and grow from them. This certificate was research-driven and was allowed to take shape 

thanks to the increased work hours and Director Johnson’s input. I personally was able to 

understand how to best teach students new information, what it means to be a part of a team as 

both a leader and a follower, and see how educating participants in this program can create larger 

systemic social change. 

I treasure my time at the CGS and I was given the space to grow personally and 

professionally thanks to the opportunities provided here to me and the rest of the Peer Educators. 

My experiences are only a snapshot of all the work done by all the Peer Educators and CGS staff 

during this time, but it was clear to me how this work greatly impacted the campus for the better. 

With all these recent changes happening within the past two months without much context and 



developments that occurred over the holiday break regarding former Peer Educator Kevin Bacon, 

it has taken a toll on my ability to serve as a Peer Educator and so I have resigned. Furthermore, 

from my communications, I have met with many people within the campus community who rely 

on Director Johnson as a means of support. They have been blindsided by her departure. It is 

unacceptable that such a key figure on campus like Director Johnson has been dismissed without 

much of a reason articulated to students and the campus community. It also seems that this 

campus wishes to sweep her dismissal under the rug with recent emails stating that the 

administration is merely starting the search again for a new Director without any 

acknowledgment of Director Johnson in any sort of capacity. I request that those in charge of 

Director Johnson provide clarity regarding the process of her termination. Otherwise, I can only 

assume that the University of Michigan-Flint does not support the plight of women and the 

LGBTQIA+ community.  

Sincerely, 

-Joshua Cambri 

Former Peer Educator, UM-Flint Center for Gender and Sexuality 

Class of 2020 | Major: Social Work | Minor: Political Science 


